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In pursuance of the provisions of clause (3) of Article 348 of the Constitution of India, the Governor is
pleased to order the publication of the following Eng!i_sh‘t'ranslation of notification No. 2039/xxxi(13)G14-
14(a70)/2012, dated September 03, 2014 for general information. '

NOTIFICATION
Miscellaneous

September 03, 2014

_ 'No. 2039/xxxi(13)G14-14(T10)/2012--In exercise of the powers conferred by sub-section (1) and .
sub- section (2) of section 27 of the Right to Information Act, 2005 (Central Act No. 22, of 2005}, the Governor
is pleased to make the following rules:--

The Uttarakhand Informatioﬁ Commission Officers-Employees Service Rules, 2014

Part — 1 General

-'S_horf titlé and commencement 1(1) These rules may be called the Uttarakhand Information -
Commission Officers-Employees Service Rules, 2014, .
2) These rules shall come into ‘force from the date of their
‘ publication in the official gazette.
Status of the Service ‘ 3. Uttarakhand Information Commission Officers-Employees
' Service is a Government service comprises Group ‘A’, ‘B’
_ and ‘C? posts. -
 Definitions 3. In these rules unléss'thére is anything repugnant in the
subject or éo'nent:-
(a) “Appoihtin’g'.Authori_ty” means the Governor for the
posts of Group ‘A’ and ‘B’ and the ‘Secretary,
" Uttarakhand Information Commission for other
posts; | |
(b) “Citizen of I_ndia” méans a person who is .'or .is'_deemed
to be a Citizen of India under part-2° of the
Constitution of India; . ‘
(¢) “Commission” means  the State  Information
Commission; . '
(d) “Government” means the Government of Uttarakhand;
(e) “Governor” means the Governor of Uttarakhand;
(f) “Act” means the Right to Information Act, 2005;
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(2) “Member of Service” means a person- 'substantively
appointed under these rules and orders in force prior to
the commencement of these rules,

(h) “Secretary” means. the Secretary to .the Uttarakhand
Information Commission; ’ _

(i) “Service” meens the Uttarakhand Information
Commission Officers-Employees Service;

(i) “Substantive Appomtment” means an appointment not

| being an adhoc appointment in the cadre of the service
and made after the selection in accordance with the
rules and, if there were no rules, in accordance with
the procedure prescribed "for the time being by
executive instructions lssued by the government; and

(k) “Year of Recrmtmer_rt” means a period of twelve
months commencing from the first day of July of a .

Calendar Year.

Part—2 Cadre

L3 W el P

Cadre of the Service 4. (1) The strength of the service and of each categorjr of posts
therein -shall be such as may be determined by
Government from. time to time. '

(2) The strength of the service and of each category of posts
therein shall, until orders varymg the same are not
passed under sub-rule(l)  be the same as given in

| . appendix-1; -

Provided that:

(i)The Appointing “Authority may have unfilled or the
Governor may hold in obeyance any vacant post without
thereby entitling any person to compensation.

(u)The Governor imay create any such additional permanent

or temporary posts as he may consider proper.

" Part -3 Recruitment

____,.._...-—-—-—-—-—-—-"'

. Source of Recrunitment: 5. Recruitment to the various categories of posts in the service

shall be made from the following SOUrces: -

(1) Deputy Secretary:- By promotron from amongst

” substantwely appomted Under Secretaries - ~who have




SUIREATE TN, 04 ATCAR, 2014 Fo (ARG 12, 1936 F FEQ) 529

HIT 1]

corﬁpleted'ﬁ7 years of service as such on the first-day of
the year of recruitment; o
provzded that in case the eligible candidates are not
-available, thg ‘post ‘shall be filled by deputation from
-amongst the Deputy Seoretaries wquing in Uttarakhand
Secretariat or they are not avaiiai;le, the post may be
filled from amongst the post holders of Under Secretary
who have completed 5 years of regular sefvicé.
(2) Under Secretary:- By ‘promotion on the basis of
seniority Subject to the rejection of unfit from amongst
substantively appomted Section Officers who have
completéd 05 years® service as such on the first day of
the year of recruitment; -
" provided thai in case the eligible candidates are not
avallable, the post may be filled by deputation from
amongst the post holders of Section Officer.

(3) Section Officer:- By promotion on the basis of seniority
subject to - tpe rejection of unfit from amongst
substantively appointed Reviéw Officer who have
completed 5 years’ ser_v'ice as such on the first day' of the
year of recruitment;

provided that in case the ehg:ble candidates are
not available, _the post shall be filled on deputatlon basis
from amongst Review ‘Officer working in Uttarakhand
Secretariat. or. from equivalent post holders working in
other departments. _

(4) Rev:ew Officery By promotlon on the bas!s of seniority

subject - to re_]ectlon of the unfit from amongst

substantlvely appomted Assistant Review Officer wheo
have completed 5 years’ service as such.on the first day

of the recruitment.

(5) Assistant Review Officer: The post. of Assistant Review
Officer shall be filled by direct recruitment through
the mstltutes/department by conducting competitive

examination as prescnbed by the. State Government.

(6) rlvate Secretarx By promotion on the ‘basis of

' Semonty subject to the rejectlon of unfit from amongst
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(&)

substantlvely appointed Personal Assistants who have
completed 5 years’ service as such on the first day of the
year of recruitment, _

Personal _Agsistant: 50 percent' posts of Personal
Ass:stants shall be filled by direct recruitment through
compet:t:ve examination by the mstltutes/department as

prescribed by the State Government and 50 percent by

‘promotion on the basis .of seniority subject to the

rejection of ~ the unfit from amongst substantively
appointed Stenographer Assistant Data Entry QOperators,
who have completed 7 years of service as such on the

first day of the year of reci'uitment.

Stenogragher Assistant Data Entrx Operator: The

'_ post of Stenographer Assistant Data Entry Operator shall

(%)

be filled by recruitment through competltlve examination
by. the 1nst1tutes/department as prescribed by the State

Government.

Assistant Agcounts Officer: By promotion on the basis

of seniority subject to the rejection of unfit from
am'on'gst substantwely appomted Accountants who have
also completed 7 years’ service as such on the first day
of the recruitment; |

provided that in case the e_lig'ible candidates are not
available, the post may be filled on deputation basis
from amongst equivalent post holders in Uttarakhand

Secretariat or other departments

(10) Accountaut° By promotmn on the basis of seniority

subject to .the rejection of the unfit from amongst

substantively appointed Assistant Accountants who have

- .completed 5 years’ seivice as such on the first day of the

© year of recruitment;

_ provtded that in case the ellglble candldates are not
available, the post may be filled on deputatlon basis
from amongst Accountants working in Uttarakhand
Secretanat and in case same bemg not available from

amongst the post holders of Assistant Accountanis who

have completed 5 years’ service. )
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Reservation

Nationality

(11) Assistant _Accountant: The post of Assistant
Accountant shall be filled by direct recrultment through

competitive examination by the institutes/department as

prescribed by the State Government. )
(12} Record Keepér cum_Store-Keeper: - The post of
" - Record keeper cum Store-Keeper shall be filled by direct
recru_itment through competitive examination through the
institute/department prescribed by the Government of

Uttarakhand.

6. Reservation for the candidates belonging to Scheduled -Castes,
' Scheduled Tribes Other Backward Classes and other categories
: belongmg to the State of Uttarakhand shall be in accordance

with the orders of the Government in. force at the time of

recruitment.
Part — 4 ualification

7. A candidate for direct rec.rui_tment to a post in the service must
be: - | '
(a) Citizen of India, or
{b) A Tibetan refugee who came over to India before the 1
January, 1962 with the intention of permanently settiing in
India; or
(c) A person of Indian origin who has migrated from Pakistan,
Burma, Ceylon or any of the East African country of Kenya,
Uganda and the United Republic of Tanzania (formerly
known as ‘Tanganika' and Zanzibar) with the intention of
. permanently settling in India; B _
provided that a candidate. belonging to category (b)
. and (¢) aboire inust Be" a person in whose favour a ‘certificate
of eligibility has been issued by the State Government
provided further that a candidate belongmg to category
(®) will also be required to obtain a certificate of eligibility -
granted by the Inspector General of Pollce, Intelhgence
Branch, Uttarakhand,
provided also that if a candidate belongs to category
(c) above., no certificate of eligibility will be issued for a

period of more than one year and the retention of such a
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candidate in service beyond a period of one year shall be

subject to his acquiring an ‘Indian citizenship.
Note: - A candidate in whose case a certificate of ehglblhty is

necessary but the same has neither been issued nor refused,

- may be admltted to an examination or interview and he may be

‘also provisionally appointed .

to the necessary

subject

certificate being obtained by him or issued in his favour.

Academic Qualification

8. For appointment to the Various posts in the service, the candidate

_ must have following qualificaﬁoﬁs: -

Designaﬁon

Assistant Review Officer (i)
(ii}
(iii)

Personal Assistant (i)
(ii)
(iii)
(iv)

Stenographer  Assistant (i) -

Data Entry Operator (ii)
(iii)

Assistant Accountant

Qualification

Bachelor Degree from a university established by
law in India or a qualification equivalent their to
recognised by the Government,

Must h_a've a speed of minimum .4000 key depression
per hour in Hindi .typing on c.dmputer.'

A candidate proficient in English typing on
computer shall be given preference.

Intermédiate or equiv‘alént qualification.’

Must have a speed'of.- minimum 4000 key depression
per hour in Hindi typing on computer. .

Minimum 80 words per minute spéed in Hindi

stenography. .

Candidates proficient in Bnglish Stenography and
typing shall be given preference.

Intermediate or equivalent qualification

" Must have a'speed of mmimum 4000 key depression

" per hour in Hindi typing on computer

Spged of 80 words per minute in Hindi Stenography.

B.Com or Post Graduate Diploma in Accountancy and ‘Q°

level certificate in computer operation including a speed of

minimum 5000 key depression per hour.

(i)
(ii)

Record
Store-Keeper

Keeper cum

Intermediéte in Commerce Subject.

Must have a speed of minimum 4000 key depression

per hour in Hindi typing on computer.
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© Preferential | . 9. Other things being equal preference shall be given to a candidate in

Qualification =~ : direct recruitment whio has: -
{a) served in Territorial Army for minimum two years, or

(by hasl_o'btained ‘B’ certificate of National Cadet Corps.

Age : 10. For direct recrultment in the service a candidate must have attained
the age of 21 but must not have attained the age of more than 42
years on the first day of July of the year in which vacancies are
advertised,

Provided that the such post in which qualification is
- intermediate the candidates minimum age must be 18 years and the
such post in which ' qualification is Graduate, the candidates
minimum age must be 21 years. .

Provided that the upper ége iimit in the case of candidates
belonging to Scheduled Ca‘stes, Scheduled Tribes and such other
categories as may be notified by the government from time to time,

, shall be greater by such number as may be specified.
Character 11. The character of a candidate for direct recruitment to a post in the
service must be such as to render him smtabie in all respects for
| employment in Government service. The appomtmg authority shall
satisfy itself on this point.
Note:- Persons dismissed by the Union Government or a State
Government or by Local Authority or a Corporatibn or Body owned
or controlled by the Union- Government -or a -State..Gov.ernments
shall be ineligible for appointment to any ‘pos’t‘ in the service.
Persons cohvicted of an offenoe involving.moral. turpitude shall also

be ineligible..

‘Marital Status . 12. A male candidate who has more than one w1fe living or a female

candidate who has marrled a man already havmg a wife living shall
ot be eligible for appomtment to a post in the service.

Prov:ded that the government- may, if satisfied that there exist
special grounds for doing so, exempt any person from the
operation of this rule.

13. No candidate shall be appointed to a post in the service unless he be
in good mental and bodily health and free from any physlcal defect
likely to interfere with efficient performance of his dutiés. Before

Physical Fitness
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Determination of

the candidate is finally approved for appointment, he shall be
required: - ‘ '

(a) In the case of Gazetted post or service, to pass an
examination By a Medical Board.

(b) In the case of other posts in the servxce, to produce a
.medwal certificate of fitness in accordance with the rules |
framed under Fundamental Rule 10, contained in Chapter
111 of the Financial Hand Book, Volume II, Part III:

Provided that a medical certificate of fitness shall not

vacanc:es

‘Procedure of
::Direct Recruitment

be required from a candidate recruited for promotion.

Part — 5 Procedure of Recruitment

. 14. The Appointing -Authori.ty shall determine the number of vacancies
i to be filled during the course of the year as also the number of
vacancies to be reserved for candidates belonging to Scheduled
Castes, Scheduled Trlbes, Other Backward Classes and other
categories belonging to the State of Uttarakhand’ under Rule-6 and

shall furnish the information to the Commission.

| 15.(1)For dlrect recruitiment the form of appl:catlon form shall be

published in minimum two daliy newspapers which have wide

circulation. :

(2) Appointing Authorlty shall invite appllcatwns ‘on the form
published m sub-rule (1) for dlrect recruitment in the
following manner: - _

(i) by issuing advertrsements in newspapers whlch have wide
circulation,

'{n) by pasting !101‘.106 on the office notice board or through
advertisements in Radm/telev:smn and employment
papers; and ' '

(iii) by notlfymg vacancies to the Employment Offlce, '

3 ‘The form of appllcatlon form shall not be republished wh1le

- notifying the vacancies under sub-rule {(2).
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(4) (i) An objectlve type written test of 100 marks shall be
held for the selection. Retrenched employees shall be’
given 5 marks for completing each one full year in
service subject to maximum 15 marks. The merit list
shall be prepared on. the basis of grand total of marks
obtained in wrrtten exammatmn and other evaluaﬂons

(ii)(a) In the written test the guestion paper shall comprise
of Hindi, General Knowledge and General Studies.
For each right answer 1 mark and for sach wrong-
answer Y% negative marks shall be allotted in the

‘ question paper evaluation. ‘

(b) Where. the highest academic qualification for any
post other than l-he-mihisterial post is technical or of
any other iype namely, Commerce, Pharmacy,
Science, etc, the objectlve type written test of 100
marks shall be of the sub]ects concerning the
minimum quahﬁcahon for that post. One mark for
each rlght answet, % negatwe marks for each wrong
answer shall be allotted in the quest:on ‘paper
evaluation.

' (¢) Candidates shall be allowed to take away the test

7 question booklet with them after the test.

(d) The answer sheet of the written test shall be in
duplicate wnth carbon copy and the candidates shall
be allowed to take away this duplicate with them.

_(e) After the written test is over the answer key of the

test shall be uploaded on Uttarakhand website
www,u’a,ﬁic,in or published in daily newspaper
which has a wide. circulation. | |
Provided that the posts for which any phys:cal
standards have been prescribed as essential qualification
or as 'a manner of .reeri.litment the candidates shall be
required to undergo the prescribed physical test before the
written test and only those candidates shall be allowed to
be admltted to the written test for the selection who fulfill

the prescrlbed minimum standards for the post.
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(8)

(h)

W

For a post for which typing or stenography and typing or a

practical test in respect of a technical subject is prescrlbed
as an essential qualification, typing or stenography and
typing test or practical test, as the casé may be, shall be
held..for selecfion..For typing test a speed of minimum
4000 KDPH (Key Depression Per Hour) and for
stenography test a speed of minimum 80 words per minute
shall be prescribed. The said test shall be of 50 marks;

~ Only those candidates shall be allotted the marks who have

achieved the prescribed minimum speed. The number of
candidates called for typing test or stenography and tfping
test or. for practica'irtest for thé“ post in respect of a
technical subject shall be four times ‘of vacancies. In
typing test or stenography and typing test or in practical

test for the post in respect of a technical subject the

- candidates shall be called in merit order based on the

grand total of marks obtained in written test and other

evaluations.

"In case, in typing or in stenography and typmg the number

of successful candidates is greater than the pumber of
vacancies, a merit list shall be prepared and result
declared on the basis of this merit list.

In case, in typing and stenography and typing test the
number of successful candidates is less than the number of

" yacancies, the process for appointment shall be initiated

for appointment of successful candidates. For remaining

‘vacancies, the candidates left out from the list of

candidates prepared on the basis of written test and other

evaluations a re-test of typing sand stenography and typing

" in the 1:4 ratio shall be taken and selection of candidates

successful in the test shatl'b.e made as per rules. This

procesé shall continue’ until the number of prescribed

‘candidates with minimum required speed is not achieved.

In case, the number of candidates for the post is less than

1:4 ratio, all the_candidates_ admitted‘in the written test

. shall be calted for typing and stenography and typing test.

_ The candidates achieving the prescribed minimum speed
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16, (1

2)

(3

(4)

shall be in'clude& in the final merit list. In case no
candidate is able to achieve the minimum prescribed speed
and further no candidate is available, the vacant post shall
be carried forward. | ‘

(5) A merit list (final selection list) shall be. prepared on the ‘basis of grand
total as disclosed by marks obtained in written test and other
evaluation, preferential marks féor retrenched employees, typing or
stenugraphy and typing or practxcai test for the post in respect of a
technical subject, as the case may be. In case two or more than two
candidates obtain equal marks in grand total the candidate obtaining
higher marks in written test shall be placed higher in the selection list,
The number of names in the list shall be larger than the number of

. vacancies (but not larger than {wenty five percent).

} Recruitment by promotion shall be made on the basis of seniority subject.

to the rejection of unfit by a Selection Committee constituted as per the
provisions of the Uttarakhand Constitution of Departmental Promotion
Committee (For posts outside the purview of Public Service Commission)
Rules, 2003. '
NOTE: - To glve representatlon in the Select:on Committee, persons
belonging to Scheduled Castes, Scheduled. “Tribes and other categories,
the nomination of officers shall be made as per orders made under
Reservation Section 7 of the Act as amended.from time to time,

The Appomtmg Authority shall prepare the eligibility lists of candidates
on the basis of semorlty in accordance with the Uttarakhand (On pnsts
outside the purvxew of Public Service ‘Commlss‘lon) Promotion by
selection elig‘ibilitj list ‘Rules, 2003 and place the same before the
Seleotion Cominittee' along with their character rolls and sﬁch other
record, pert'aining to them as"ma‘y be considered i:roper;'

The Se]eétion' Committee shall consider the candidates on the basis of
records, referred to in sub-rule (2)_.and if it cbnsidefs necessary, it may
also interviewed the candidates. |

The Selection Committee shall prepare a list of selected candidates
arranged in order of senidrity.as it stood in the cadre from which they are

to be promoted and forward the same to the appointing authority.
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Probation

Confirmation

‘Part — 6 Appointment, Probation, Confirmatlon and Seniority

17. (1) The appointment authority under sub-rule (2) shall make appomtment by

taking the name of candidates in the order-in which they stand in the lists

prepared under rule-15,

(2) If more than one order of appointments are issued in respect of any one

selection, & joint order shall ‘also be issued indicating the names of
persons in order of seniority as determined in the selection or as it stood

in the cadre from whlch they are’ promoted, as the case may be

18 (1) A person substantively appointed to a post of direct recruitment shall be

placed on probation for a period of two years.

(2) The appointing authority may, for reason to be recorded, extend the

period of probation in individual cases, specifying the date up to which

~ the extension is granted;

provided that save in exceptional circumstances, the period of

probation shall not be extended beyond one year and in no circumstance

beyond two years.

(3) If it appears to the appointing authorlty at any time dunng or at the end
~ of the period of probation or extended period of probation that a

probationer has not made sufficient use of his opportunities or has

‘otherwise failed to give satisfaction, he may be treverted to his

substantive post, if any, and if he does not hold a lien on any post, his

service may be reverted.

(4) ‘A probationer, who is reverted or whose services are dispensed with

under sub-rule (3) shall not be entitled to any compensation.

(5) The appointing authority may allow the continuous service rendered in an

officiating or temporary capacity in a post included in the cadre or any

other equivalent or higher post, to be taken into account for the purpose

of computing the period of probation.

19, (1) Subject to the provisions of sub-rule (2), a probationer shall be confirmed

in his appointment at the end of the period of probation or the extended

period of probation if: -

(a) his work and conduct is reported to be satlsfactory,

(b)Y his integrity is certified, and '

(¢)the appointing authority is satlsfzed that he is otherwise fit for

confirmation.
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Sentority

Pay_"

- Pay during.
Probation

‘Canvassing

(2) Where in accordance w:th the provisions of the Uttarakhand State

20.

Government Servants Confirmation Rules, 2002, confirmation is not
necessary, the order under sub-rule (3) of Rul_e 5 of those rules declaring
‘that the concerned persons have success‘fﬁlly completed the probation

shall be deemed to be the order of confirmation.
The seniority of person substantively appointed in any category of the post
in the service shall be determined in accordance with the Uttarakhand

Government Servants (Seniority} Rules, 2002 as amended from time to

time.

Pa rt - 7 Pay efc.

21.(1) The scale of pay admissible to. persons appomted to the various posts in the

service shall be such as.may be determined by the Government from time to

time.

©(2) The scales of bay at the time of commencement of these rules are given in

@

(3)

.appendix-1.

- 22.(1) Notwithstanding any provision in the fundamental rules to the contrary, a

person on probation, if he is not already in permanent government service,
shall be allowed his fifst increment in the time scale when he has
_coxﬁplete'd one year of safisfactory gervice and second .iﬁcrement after two
years’ service when he has completed the probationary period,s and is also

confirmed. - . ' | '
The pay, during the probation of a person who is alreafly holding a post
under the government shall be regulated by the rel evant fundamental rules.

The pay, during the ﬁrobation, of a'.person who -is already in permanent

government service shall be regulated‘ by relevant rules applicable to

; governmeﬁt servant generally serving in connection with the affairs of the

23,

state.

Part— 8 Other Provigions

e e i ———————————— et

No recommendation, either written or oral, other than those required under
the rule applicable to the post or service will be taken into cons:deratwn
Any attempt on the part of-a candidate to enlist support dlrectly or

“indirectly for his candidature will disqualify him for the appointment.
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Regulation of - 24
other matter:

Relaxation from‘ 25,

the Condition of
_ 'Service

In regard to the matters not .specifically 6overec_i by these rules or special
orders, persons appointed to the service shall be governed by the rules,

regulations and orders appiicable' generally to government servants serving in

 connection with the affairs of the State,

Where the State Government is. satisfied that the operation of any rule
regulating the conditions of service of persons appointed to the service
caused undue hardshlp in any particular case, it may notwithstanding
anythmg contamed in the rule applicable to the case, by order dispense with
or relax the requirements of that rule to such extent and subject to such
conditions as it may 6_onsider necessary in dealing with the case in a just and
eduitable.manner. '

Nothing in these rules shall affect reservation and other concessions required
to be provided to the candidates belonging to Scheduled Castes, Scheduled
Tribes, Other Backward Classes and other special categories of persons
belonging to the State of Uttarakhand in accordance with the orders of the

government issued from time to time in this regard. '
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Appendix ~ 1
(See Rule 4 (2) & 21 (2)

SL | Designation Pay Scale Ne, of
No. - . ' . Posts
1. [Deputy Secretary . Rs:15600-39100, Grade Pay Rs.7600 01
2. | Under Secretary Rs.15600-39100, Grade Pay Rs.5400 01
3. | Assistant Accounts Officer Rs.15,600-'3910.0, Grade Pay Rs.5400 01
4, | Section Officer 1 Rs.9300-34800, Grade Pay Rs.4800 01
5. | Review Officer R5.9300-34800, Grade Pay Rs.4600 04
6. | Assistant Review Officer‘ Rs.5200-20200, Gra-de Pay Rs.2800 04
7. [ Private Secretary. Rs.9300-34800, Grade Pay Rs.4800 04
g, [Porsonal Assistant ‘_ Rs.9300-34800, Grade Pay Rs.4200 04

9. | Stenographer cum - Data Entry Rs.5200-20200, Grade Pay Rs.2400 03
Operator . o ' .

{0, | Accountant Rs.9300-34800, Grade Pay Rs.4200 01

11, Assisfant Accountant Rs5.5200-20200, Gradc'Pay Rs.2800 01

| 12, | Record Keeper c_uth Store Keeper Rs.5200-20200, Grade Pay Rs.2800 01

By' Order,

C.MS.BIST,
| Secretary.
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